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Supplementary 1: Interview guide for semi-structured interviews with operationalized concepts

from “The Behaviour Change Wheel”’ [1]

1. Introduction (with informed consent)
2. Opportunities

e  What are prohibiting factors for the evaluation?

e  What are promoting factors?

e s there sufficient budget to evaluate the JOGG-approach?

e What was your role in budget generating/ allocating (money, resources, personnel) for evaluation? Do
you think that your role should have been done by someone else? If you could do it again, would you
do it differently?

e Has anyone helped you in generating budget / resources?

e What do you think that your colleague’s think of the evaluation of the JOGG-approach?

e s there anyone in the organization that supports or stimulates the evaluation? Can you tell us more
about that? Who is it and how does that person motivate?

e How did you experience the evaluation training and evaluation manual offered by the JOGG-office?

e How can evaluation be improved in the future?

e How could you help to better carry out the evaluation?

3. Motivation

e What s your view on the evaluation of the JOGG-approach?

¢ How do you feel / what is your opinion about the assessment handbook for and during the evaluation
of the JOGG-approach?

* How do you feel / what is your opinion about the assignments between training sessions?

e What do you think would happen if the JOGG-approach is not evaluated?

e Have you previously evaluated such a large program, or played a part in it? How have you experienced
that?

¢ When you evaluate does your opinion on the evaluation of the JOGG-approach play a role? Why / why
not?

e How does ‘priority’ play a role in the evaluation of the JOGG-approach?

e To what extent do you feel responsible for evaluating the JOGG-approach? Why / why not?

4. Capability

e How should you evaluate the JOGG-approach?

e How do you evaluate the JOGG-approach according to the evaluation manual?

¢ To what extent do you have the capacity to carry out the evaluation process in satisfaction?

e How easy or how difficult is it for you to evaluate the JOGG-approach?

e To what extent do you know what is expected of you within the evaluation process of the JOGG-
approach?

e How can you keep a good overview during the evaluation of the JOGG-approach?

¢ Towhat extent do you manage to understand the needs of different stakeholders involved in the JOGG-
approach?

e How could you be supported to carry out the evaluation?

5. Closing
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Supplementary 2: Topic list for the focus groups and additional interviews regarding the EM based

upon the innovation characteristics of the Roger’s Diffusion of Innovation theory [2]

Theme

Topics

Introduction

Introduction & Informed consent

Goal clarification

Knowledge

Knowledge and awareness of EM*

Relative advantage

Opinion on EM*

Opinion on additional tools in EM*

Any (dis-)advantages of EM*

Compatibility

Usability of EM* in practice

Perceived designated user

Starting point of use

Description of use

Experiences and expectations of use

Alignment of EM* use with programme budget

Compatibility of EM* with organisational policy regarding evaluation

Risks or negative consequences for organisation in step-wise use of EM*

Personal reservations for step-wise use of EM*

Missing information/ necessary add-ins

Attainability

For non-users: reservations for use (prohibiting factors)

Necessary factors to stimulate use

Complexity

Complexity in use

Opinion on offered evaluation method in EM*

Suggestions for improvements to stimulate use

Lay-out

Opinion on lay-out

Suggestions on lay-out improvements

* EM = Evaluation Manual




Supplementary 3: The code tree for the axial coding of the fragments of the semi-structured interviews

Evaluation

I

Context Evaluation Capability for evaluation of Motivation towards Opportunity to conduct
Performance ICIA evaluation of ICIA evaluation of ICIA
- Profession - Outcome evaluation - Communication - Attitude - Avadilable capacity
-1CA - Process Evaluation -To inform - Evaluation in general - Generated budget
Implementation - Collaboration - To discuss - Responsibility - Manpower
evaluation - Knowledge - Relevance - Students
-Evaluation design - Insight into own role - Stakeholders

-Evaluation execution
-Supportive means

- Experience
- Role in evaluation

- distribution of roles
and tasks

- Manage, execute,
inform

- role responsibility

- Understanding of

- Evaluation design
- Evaluation execution
- Relevance

- Need for support

- Knowledge
- Resources

- Evaluation execution

- Generate time and
budget

- Setting goals

- Determine feasibility
- Involvement of
stakeholders

- Evaluation plan

- Collaboration skills

- Evaluation capability

- Knowledge
- Experience
- Costs
- Magnitude of
workload
- Evaluation goal
- Usability of evaluation
results
- Feasibility of evaluation
- Supportive means
- Evaluation Manual
- Evaluation training
- Priority

- Time available

- Role specification

- Capability

- Priority

- Pressure/demand/

support

- Collaboration

- Communication

- Provision of budget

- Willingness to

participate

- Understanding JOGG-

approach

- Interest in evaluation
- Supportive factors

- Resources

-JOGG evaluation

expert

- Evaluation Manual

- Evaluation training
- Target group

- Accessibility

- Privacy
- Implementation JOGG

- Development

- Complexity

- Number of activities
Collaboration between
municipalities

- Knowledge sharing

- Resources sharing




Supplementary 4: The code tree for the axial coding of the fragments of the Focus Groups

Evaluation
Manual

Triability

- Option to trial

- Experiences
with use of EM*
- General opinion

Relative advantage of EM*

- (Dis)advantages
- Opinion on EM*
- Opinion on elements
- Setting goals/
objectives
- Evaluation meetings
- Process guidelines
- Evaluation plan
- Logicmodel
- Timeline figure
- Notebooks
- Process/ effect
- Sollutions to
disadvantages:
- Layers
- Integration of
elements

*EM = Evaluation Manual

Compatibility of EM*

The complexity of EM* and
suggested evaluation method

- Usability
- In daily use
- Whole or parts
- Designated user of EM*
- Wording used
- Feasibility
- Possible to follow EM
proces
- Budget
- Inhibiting factors of use
- Obligation/voluntarily
- Time
- Budget
- Attitude professionals
- Translation theory to practice
- Logicmodel
- Evaluation workgroup

- Aspects of Complexity
- Notconcrete enough
- Accountable to alderman
- User friendly

- Suggested evaluation method
- Role of professionals
- Stakeholder involvement
- Prioritizing
- Communication

-EM*
- Terminology
- Lay-out

- Suggestions for improvement
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